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RESOLUTION NO. 7465

A RESOLUTION OF THE CITY COUNCIL
OF THE CITY OF SOUTH PASADENA, CALIFORNIA,
APPROVING UNREPRESENTED MANAGEMENT
EMPLOYEES BENEFITS LISTING ANDMANAGEMENT
SALARY SCHEDULE, SUPERSEDING
RESOLUTION NO. 7414

WHEREAS, the City Council has set a priority to establish salaries at a level that
both attracts and retains the most qualified staff while carefully managing scarce
resources; and

WHEREAS, the City Manager has reviewed the compensation package
applicable to the managers and has evaluated it in the context of the current fiscal
environment; and

WHEREAS, the City Council finds that the compensation adjustments set forth
in this resolution are reasonable, and address the recruitment, retention and fiscal needs
of the City; and

WHEREAS, the resolution shall reflect title changes of the Chief Deputy City
Clerk to Chief City Clerk and City Librarian to Directory of Library, Arts & Culture; and

WHEREAS, the resolution shall also reflect not only a three (3%) percent
increase for all unrepresented management employee classifications but also reflect a
reclassification and salary increase for the classifications of Community Services
Director and Deputy Fire Chief.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SOUTH
PASADENA, CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE AND
ORDER AS FOLLOWS:

SECTION 1. This resolution shall supersede Resolution No. 7414 and “Exhibit
A,” the benefit listing all Unrepresented Management Employees and “Exhibit B,” the
Management Salary Schedule, both attached hereto, shall be approved.

SECTION 2. Furthermore, the Management Salary Schedule shall be effective
the first full pay period of Fiscal Year 2016-17, beginning after July 1, 2016.

SECTION 3. The City Clerk of the City of South Pasadena shall certify to the
passage and adoption of this resolution and its approval by the City Council and shall
cause the same to be listed in the records of the City.
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PASSED, APPROVED AND ADOPTED ON this 15" day of June, 2016

Dina Prakoe S,

Diana Mahmud, Mayor

ATTEST: APPROVED AS TO FORM:
Db B Sa & Dewen X
Evelyn@ Znéimer, CWy Clerk Teresa L. Highsmith, Clity Attorney
(seal)

| HEREBY CERTIFY the foregoing resolution was duly adopted by the City
Council of the City of South Pasadena, California, at a regular meeting held on the 15"
day of June, 2016, by the following vote:

AYES: Cacciotti, Joe, Khubesrian, Schneider, and Mayor Mahmud
NOES: None
ABSENT: None

ABSTAINED: None

Dy - Fon &

Evelyn(@) Zneimer, C\H:S/ Clerk
(seal)
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The following shall be the classifications, compensation and benefit plan for management

employees:

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

TERM

The following established classifications, salaries and benefits of
employment for management employees shall be in effect upon

adoption by the City Council.

CLASSIFICATIONS

Police Chief

Public Works Director

Fire Chief

Deputy Fire Chief

Assistant City Manager

Finance Director

Community Services Director
Planning & Building Director
Police Captain

Director of Library, Arts & Culture
Deputy Director of Public Works
Fire Division Chief

Principal Management Analyst
Assistant to the City Manager
Human Resources Manager
Chief City Clerk

Assistant Finance Director
Public Works Operations Manager
Water Operations Manager
Executive Assistant

Community Services Supervisor

SALARY

The salaries for management employees shall be those contained in
Exhibit B, “Management Salary Schedule.”

RETIREMENT

A. The City agrees to participate in the California Public Service
Employees’ Retirement System (CalPERS). Classic CalPERS safety
members (Police Chief, Fire Chief, Deputy Fire Chief, Fire Division Chief
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and Police Captains) i.e., those that do not qualify as “new” members
under the California Public Employees’ Pension Reform Act of 2013
(“PEPRA” or “AB 340”) shall participate in the 2%@50 plan with single
highest year compensation. Per AB 340, new CalPERS safety members
shall participate in the 2.7%@57 plan with the highest average annual
pensionable compensation earned during a period of 36 consecutive
months rather than single highest year. For all non-safety Management
employees, Classic CalPERS members shall participate in the 2%@55
plan with single highest year final compensation and per AB 340, new
members shall participate in the 2.0%@62 plan with highest average
annual pensionable compensation earned during a period of 36
consecutive months.

B. Classic members are statutorily subject to a member
contribution rate of 7% (nonsafety) or 9% (safety) of compensation and
shall pay that rate. New members shall pay 50% of normal cost (as
determined by CalPERS) as their member contribution.

C. The City’s plan shall provide the sick leave conversion benefit.

SECTION 5. RETIRED EMPLOYEE’S MEDICAL COVERAGE

Employees who became annuitants prior to July 1, 2012 shall
receive City payment of 100% of the medical insurance premium for the
retired employee only, with said payment not exceeding the premium
requirement for insurance programs offered through CalPERS, both prior
to and after becoming Medicare eligible. All employees who retire on and
after July 1, 2012, shall receive a City retiree medical contribution as
prescribed in Government Code Section 22892, as that amount may from
time to time be adjusted upward and/or downward. As of July 1, 2015,
said amount for Management employees is $715.00 monthly.

SECTION 6. DEFERRED COMPENSATION

The City shall pay the equivalent of 1% of each management
employees’ salary into a deferred compensation plan.

SECTION 7. SICK LEAVE

A. Sick leave shall be earned at the rate of eight (8) hours per
month of service to the City.

B. Management employees may accrue unlimited sick leave.

C. At the employee’s termination, the accumulated sick leave
hours shall have no cash value.

SECTION 8. CONVERSION TO CALPERS SERVICE CREDIT

Upon retirement, employees may convert unused accumulated sick
leave to service credits based on the formula set forth by CalPERS.
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According to CalPERS, in order to receive sick leave credit, the
employees’ retirement date must be within 120 days from the date
of separation from the City.

SECTION 9. BEREAVEMENT LEAVE

A. Bereavement leave shall be granted by the City Manager for
the death of a spouse, parents, step-parents, child, step-child, grandparents,
grandchildren, brothers, and/or sisters, for three work days per each fiscal
year.

B. Additional occurrences shall be deducted from the employee’s
own sick leave.

C. Bereavement leave may be used not only for attendance at
funerals, but for time spent in assisting in the preparation of funerals.

SECTION 10. MANAGEMENT LEAVE

A. Employees shall receive 80 hours of management leave each
fiscal year.

B. Employees may cash out up to sixty (60) hours of unused
Management Leave during a fiscal year. Consistent with the City’s
practice of granting Administrative or Management Leave prospectively,
cash out of unused Management Leave is an annual compensation benefit
for management staff, and as such will be distributed prospectively during
the course of each fiscal year in accordance with this resolution.

C. Beginning July 1, 2014, employees can cash out up to thirty
(30) hours of Management Leave, should they elect to do so, during a
special payroll that will occur between the first and second regular
payrolls in July of each year, and may cash out another thirty (30) hours of
Management Leave, should they elect to do so, during a special payroll
that will occur between the first and second regular payrolls in December
of each year.

D. Unused or non-cashed out management leave may not at any
time be carried over to the next fiscal year.

SECTION 11. VACATION
A. Vacation shall be accrued based on the years of service as

follows:
1 -5 years 120 hours
6 — 10 years 128 hours
11 — 15 years 136 hours
16 — 20 years 152 hours
Over 20 years 160 hours

B. Employees who have achieved more than twenty years of
service with the City as of the date of this resolution and whose vacation
benefits are subject to the terms of this resolution as of July 7, 1999 shall
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be allowed to accrue vacation pursuant to the schedule contained in City
Council Resolution No. 6558.

C. Employees with twenty years of service with South Pasadena
and who are appointed to management positions after July 7, 1999 shall
receive vacation benefits in accordance with the provisions of Section 11A
above.

D. Employees subject to this resolution shall endeavor to take
annual vacation leave equal to the time accrued. An employee’s accrued
vacation shall be capped at two years’ worth of vacation hours.
Employees will cease accruing vacation hours until the accrued hours fall
below the maximum accumulation allowed. Employees may carry over
up to two (2) years accumulation of vacation time.

SECTION 12. HOLIDAYS

A. Employees shall receive the following eleven paid holidays per
fiscal year:

January 1 — New Year’s Day

3" Monday in January — Martin Luther King, Jr. Birthday

3" Monday in February — President’s Day

Last Monday in May — Memorial Day

July 4 — Independence Day

1% Monday in September — Labor Day

2" Monday in October — Columbus Day

November 11 — Veteran’s Day

. 4" Thursday in November — Thanksgiving Day

10 Friday after Thanksgiving — Substitute for Admission’s Day

11. December 25 — Christmas Day

00N AL W

If a holiday falls on a Saturday, the previous Friday shall be
deemed the holiday and City Hall will be closed. If a holiday falls on a
Sunday, the following Monday shall be deemed the holiday and City Hall
will be closed.

B. Management employees shall receive two (2) floating holidays
per fiscal year. Floating holidays may not be carried over to the next
fiscal year.

SECTION 13. INSURANCE

A. City paid medical insurance coverage is provided up to $715
per month.

B. City paid dental coverage is provided up to $75 per month.

C. City paid vision care coverage is provided up to $20 per month.

D. City paid life insurance policy in the sum of $50,000 provided.
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E. City paid accidental death & dismemberment insurance policy
in the sum of $50,000 provided. Additional coverage up to $500,000
available at employee’s expense.

SECTION 14. LONG TERM DISABILITY

A. For full-time employees who have been employed by the City
for six months, the City shall provide long-term disability coverage under
a self-insured status. The City may require reasonable proof of the
disabling illness and retains the right to define “long term disability.” The
City will pay two-thirds of the employee’s monthly salary effective the
day disability is approved and for the duration the employee continues to
be disabled or for one year, whichever is less.

B. There is a 30-day elimination period during which the
employee must use his or her accrued sick leave. If the employee has less
than 30 days of accrued sick leave, the employee may choose to use other
accrued leave or take the remaining days unpaid.

C. Benefits shall be paid for one year for the approved disability.
The City Manager may, upon review of the nature of the disability, grant
up to one additional year of disability benefits.

D. The City shall continue to pay all of the insurance premiums
listed in Section 13 during the City-recognized period of long term
disability.

SECTION 15. UNIFORMS
Full-time Fire Chief, Police Chief and Police Captains shall receive
$1,000 annually for the cleaning of and maintenance of their
uniforms. Full-time Deputy Fire Chief and Fire Division Chief
shall receive $675 annually for the cleaning of and maintenance of
their uniforms.

SECTION 16. TECHNOLOGY STIPEND
At the authorization of the City Manager, employees may receive a
technology stipend up to $80 per a month. This benefit shall be
disbursed to the qualifying employee on a quarterly basis. The
technology stipend offered shall have two tiers or levels of
benefits. The level of benefit amount shall be authorized by the
City Manager and may be adjusted at any time. Qualifying
employees may also opt-out of receiving this benefit by submitting
a written request.

SECTION 17. WORK SCHEDULE
9/80 work schedule available.
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EXHIBIT B
MANAGEMENT SALARY SCHEDULE
A B C D E F G
Police Chief $10,231 $10,743 $11,280 | $11,844 | $12,436 $13,058 | $13,711
Public Works Director $9,788 $10,277 $10,791 $11,331 $11,897 | $12,492 | $13,117
Fire Chief $9,403 $9,873 $10,367 | $10,885 $11,429 | $12,001 $12,601
Deputy Fire Chief $9,391 $9.861 $10,354 | $10,871 $11,415 $11,986 | $12,585
Assistant City Manager $9,335 $9,802 $10,292 | $10,806 | $11,347 | $11,914 | $12,510
Finance Director $8,894 $9,338 $9,805 $10,295 $10,810 | $11,351 | $11,918

Community Services Director | $8,894 $9,338 $9,805 $10,295 | $10,810 | $11,351 | $11,918

Planning & Building Director | $8,376 $8,795 $9,234 $9,696 $10,181 | $10,690 | $11,224

Police Captain $8,330 $8,747 $9,184 $9,643 $10,125 $10,632 $11,163
Director of Library, Arts & $7.919 $8.314 $8,730 $9,167 $9,625 $10,106 $10,612
Culture

Deputy Director of Public $7,911 $8,307 $8,722 $9,158 $9,616 $10,097 $10,602
Works

Fire Division Chief * $7,829 $8.,221 $8,632 $9,064 $9,517 $9,993 $10,492
Principal Management $7.654 $8,037 $8,439 $8.,861 $9,304 $9,769 $10,258
Analyst

Assistant to the City Manager | $7,654 $8,037 $8,439 $8.861 $9,304 $9,769 $10,258

Human Resources Manager $7,654 $8,037 $8.439 $8,861 $9,304 $9,769 $10,258

Chief City Clerk $7,654 $8,037 $8,439 $8,861 $9,304 $9,769 $10,258
Assistant Finance Director $7,654 $8,037 $8,439 $8,861 $9,304 $9,769 $10,258
Public Works Operations $6,612 $6,942 $7,289 $7,654 $8,036 $8,438 $8,860
Manager

Water Operations Manager $6,612 $6,942 $7,289 $7,654 $8,036 $8,438 $8,860
Executive Assistant $5,319 $5,585 $5,865 $6,158 $6,466 $6,789 $7,128
Community Services $4,477 $4,701 $4,936 $5,183 $5,442 $5,714 $6,000
Supervisor

*Special arrangement for $45.16 $47.42 $49.79 $52.28 $54.90 $57.64 $60.52

additional hours

Effective the first full pay period of Fiscal Year 2016-17, beginning after July 1, 2016, —
July 11, 2016



