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From: Chris Bray

To: City Council Public Comment
Subject: General Public Comment, Nov. 17, 2022
Date: Tuesday, November 15, 2022 4:49:35 PM

CAUTION: This email originated from outside of the City of South Pasadena. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Councilmembers,

City governments typically update a general plan every eight years or so. South Pasadena is
operating on a general plan that was adopted almost twenty-five years ago. How and why was
this process delayed so badly?

When | asked recently about the (appalling) citywide condition of our streets, a member of the
council replied that Public Works is "finishing up the bid packages to start working on three
years of street project backlog.” I'm glad to hear that, but how and why did the city develop a
years-long backlog of basic infrastructure maintenance? What is the explanation for this
backlog? (Anticipating your answer, how exactly does a virus prevent slurry sealing?)

Tonight's agenda includes an item on the adoption of a Sewer System Management Plan. The

staff report explains that the city is expected to file an up-to-date plan with the state every five
years, but it also says this: "The City has not submitted a SSMP to the State since 2009." That
means the city is eight-plus years behind in filing a state-required plan. How and why did the

city neglect to update this plan and file it with the state in a timely manner?

At a Finance Commission meeting in 2020, a commissioner asked the finance director if the
amount of money in the city's bank accounts matched the amount of money the city's books
showed for those accounts. The finance director said no, and explained that the discrepancies
were a result of the city falling a year or more behind on its monthly cash reconciliation
process. How and why did the basic administration of the city's finances fall apart so badly?

And so on — I'll limit the number or examples | offer for the sake of brevity.

But clearly, for many years, the City of South Pasadena completely stopped doing the basic
daily administrative work that a functioning city government normally does. City Hall was
open, but nothing much was apparently happening inside the thing, with peak uselessness
appearing to develop in 2019 and 2020. The police and fire departments appear to have been
exceptions to this trend, but my impression at this point is that those departments more or less
run on their own and maintain a level of operational competence that doesn't fluctuate with
changes in city leadership.

You have capable and serious managers now who are working to get the city back on track,
but how and why did the City of South Pasadena get so far off the track in the first place?
What happened? And how do we prevent a recurrence of this descent into failure if we don't
clearly, publicly, openly identify and correct the root cause of it?

Chris Bray
South Pasadena resident
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From: Yvonne LaRose

To: City Council Public Comment

Subject: General Public Comment: Diversity Checklist
Date: Wednesday, November 16, 2022 11:12:46 AM
Attachments: courageous_conversations_handout.pdf

CAUTION: This email originated from outside of the City of South Pasadena. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Please print a copy of the attached document, "Courageous Conversations™ for me

and distribute a copy to each of the City Council members for tonight's (11/16/22) City
Council meeting.

Viva

Yvonne LaRose

Organization Development Consultant: Diversity/Title VI, Harassment, Ethics
Consultant's Desk - http://consultantdesk.blogspot.com

The Desk - http://thedesk.wordpress.com
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Score 5 if the statement is often true for you...
Score 3 if the statement is sometimes true for you...
Score 0 if the statement is seldom or never true for you...

Because of my race or color... My Score

1. | can be in the company of people of my race most of the time.

2. If | should need to move, | can be pretty sure of hassle-free
renting or purchasing in an area in which | would want to live.

3. | can be pretty sure that my neighbors in such a location will be
neutral or pleasant to me.

4. | can go shopping alone most of the time, pretty well assured that
| will not be followed or harassed.

5. 1 can turn on the television or open to the front page of the
newspaper and see people of my race widely and positively
represented.

6. When | am told about our national heritage or about “civilization,” |
am shown that people of my race made it what it is.

7.1 can be sure that my children (or children from my family) will be
given curricular materials that testify to the contributions of their
race.

8. | can go into most supermarkets and find the staple foods which
fit with my racial/ethnic traditions; | can go into any hairdresser’s
shop and find someone who can cut my hair.

9. Whether | use checks, credit cards, or cash, | can count on my
skin color not to work against the appearance of financial reliability.

10. | can arrange to protect my children (or children from my family)
most of the time from people who might mistreat them because of
their race.

11. | can swear, dress in secondhand clothes, or not answer letters,
without having people attribute these choices to the bad morals, the
poverty, or the illiteracy of my race.

12. | can do well in a challenging situation without being called a
credit to my race.

13. | am never asked to speak for all the people of my racial group.

Subtotal

Mclintosh, Peggy. White Privilege and Male Privilege: A Personal account of coming to see
correspondences through work in women’s studies. Working paper no. 189. 1986, Center for
Research on Women, Wellesley College, Wellesley MA.






Because of my race or color... My Score

14. | can remain oblivious to the language and customs of people of
color without feeling, from people of my race, any penalty for such
ignorance.

15. | can criticize our government and talk about how much | fear its
policies and behavior without being seen as a racial outsider.

16. | can be pretty sure that if | ask to talk to the “person in charge”, |
will be facing a person of my race.

17. If a police officer pulls me over, | can be sure | haven't been
singled out because of my race.

18. | can conveniently buy posters, postcards, picture books,

greeting cards, and children’s magazines featuring people of my
race.

19. | can go home from most meetings of organizations | belong to
feeling somewhat tied-in, rather than isolated, out-of-place,
outnumbered, unheard, feared, or hated.

20. | can take a job with an affirmative action employer without
having co-workers on the job suspect that | got it because of my
race.

21. | can choose public accommodation (hotels, restaurants, etc.)
without fearing that people of my race cannot get in or will be
mistreated in the place | have chosen.

22. | can be sure that if | need legal or medical help, my race will not
work against me.

23. If my day, week or year is going badly, | need not ask of each
negative episode or situation whether it has racial overtones.

24. | can comfortably avoid, ignore, or minimize the impact of racism
on my life.

25. | can speak in public to a powerful group without putting my race
on ftrial.

26. | can choose blemish cover or bandages in “flesh” color and
have them more or less match the color of my skin.

Total

Mclintosh, Peggy. White Privilege and Male Privilege: A Personal account of coming to see
correspondences through work in women’s studies. Working paper no. 189. 1986, Center for
Research on Women, Wellesley College, Wellesley MA.
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From: Yvonne LaRose

To: City Council Public Comment

Subject: General Public Comment (11/16/22): Diversity Privilege Awareness
Date: Wednesday, November 16, 2022 11:46:31 AM

Attachments: 50-potential-privileges.pdf

CAUTION: This email originated from outside of the City of South Pasadena. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Please include the attached document as part of my General Public Comment for the
November 16, 2022 City Council meeting.

Viva

Yvonne LaRose
Organization Development Consultant: Diversity/Title VI, Harassment, Ethics
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50 POTENTIAL PRIVILEGES

Better
Allies

IN THE WORKPLACE

You are white.
You are male.
You are straight.

A w N e

You are cisgender (you identify as the gender you
were assigned at birth).

You're not significantly younger or older than your
coworkers.

You don't have any disabilities, visible or otherwise.
You have a college degree.

o

You attended an elite university.

If you're working in the United States, you were born
there, or you're a citizen.

© ® N O

10. English is your first language.

11. You don't receive comments about your accent or
the way you pronounce certain words.

12. You've never been passed over for a job (or fired from
one) based on your gender, race or ethnicity, religion,
age, body shape or size, disability, or sexual
orientation.

13. You are partnered and feel comfortable speaking
openly about your significant other.

14. You're not the primary caregiver for anyone else.
15. You feel welcome at networking opportunities.

16. You aren't asked to do menial tasks that colleagues
of another gender or race are asked to do.

17. Others don't routinely assume you're at a lower
seniority level than you are.

18. You feel comfortable actively and effectively
contributing to meetings you attend.
19. You're rarely interrupted or ignored in meetings.

20.You are confident that if you raise an idea in a
meeting. you'll be credited for that idea.

21. Your manager maintains eye contact when speaking
to you.

22.You recently received feedback about a technical
skill you need to learn.

23.You have spare time to spend learning new job skills
or, if you're in tech, working on open source projects.

24.You haven't been told to wait your turn for a
promotion or plum project assignment behind an
equally qualified peer.

25.You have gotten a job or a promotion with the help of
a social, family, or school-related connection.

26.You can talk about political or identity-oriented

extracurricular activities without fear of judgment or
bias from colleagues.

www.betterallies.com

@ Karen Catlin

27.You can observe the holy days in your religious
tradition without having to use vacation days.

P

28.You feel welcome and valued on group projects.
29.You've never been called a “diversity hire.”

30.When meeting people at professional events, they
assume you're attending in a professional role
(versus being the partner of an attendee or that you
work in an administrative role).

31. At events, people don't mistake you for a member of
the catering staff.

32.You don't receive unwanted sexual advances at work.

33.You haven't had to change teams or companies
because of harassment.

34. You feel physically safe at work and at professional
events.

35. You feel safe leaving work late at night and going
home after evening events.

36.You have stable housing.

37. You're confident that if you were to lose your job,
you'd be able to land another one without worrying
about paying bills.

38.You can afford to join out-of-office lunches or after-
work social activities.

39.You can manage monthly payments on any debt.

40.You never have to decide which bills to pay or go
without meals because you're not able to afford food.

41. You're not financially supporting a parent,
grandparent, sibling, or other family member(s).

42.You have a partner who takes on a large share of
household and family responsibilities.

43.You're rarely, if ever, late to work or miss work
because of a child’s illness or family emergency.

44.You don't have a long career gap on your resume.

45.You've never been arrested, incarcerated, or charged
with a criminal offense.

46.People never touch you or your hair without consent.

47. You're comfortable speaking in meetings without
worrying someone will find a flaw in your logic and
prove you're not qualified to be there.

48.You don't receive abusive comments on social
media.

49.You don't remember the last time someone was
condescending or overly pedantic when explaining a
topic to you.

50.You don't depend on a sponsor, mentor, or any other
ally to be respected and taken seriously.

CCBY 4.0
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City Council

Agenda Report R ——
DATE: November 16, 2022
FROM: Arminé Chaparyan, City Manager‘P((/

PREPARED BY: Kenneth L. Louie, Interim Deputy City Manager-Finance

SUBJECT: Approval of Prepaid Warrants in the Amount of $43,542.78; General
City Warrants in the Amount of $371,707.62; Voids in the Amount of
($1,348.27); Online Payments in the Amount of $135,003.05; Payroll
in the Amount of $798,602.25

Recommendation

it is recommended that the City Council approve the Warrants as presented.

Fiscal Impact
Prepaid Warrants:
Warrant # 315430-315432
ACH
Voids
General City Warrants:
Warrant # 315433-315521
ACH
Voids
Payroll Period Ending: 10/28/2022
Payroll Period Ending: 10/28/2022
Wire Transfers Out — To (LAIF)
Wire Transfers In — From (LAIF)
Wire Transfers (RSA)

Wire Transfers Out — To (Acct # 2413)
Wire Transfers Out — To (Acct # 1936)

Online Payments
Prepaid Warrants
General City Warrants

Total

A.D.-15

4,558.08
38,984.70
0

165,488.97
206,218.65
(1,348.27)
797,886.01
716.24

135,003.0

[Nl ollolelole)

1,347,507.43
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recommending to proceed with the default data storage setting of 30 days at this
time. If staff determines that extended storage may be beneficial from a law
enforcement standpoint, staff will bring the item back before the Council for review in

the future.
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From: Care First South Pasadena

To: City Council Public Comment

Subject: Public Comment - Agenda Item 22 Flock Cameras
Date: Wednesday, November 16, 2022 11:48:52 AM
Attachments: 2022.11.16 Public Comment Flock Systems.pdf

CAUTION: This email originated from outside of the City of South Pasadena. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Please find our public comment attached for Agenda Item 22 for tonight's city council
meeting.

Thanks,

Care First South Pasadena
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Care ' —Frst

SOUTH + PASADENA

November 16, 2022

Public Comment Re: Agenda Item 22, Flock Cameras

Dear Mayor and City Councilmembers:

The City of South Pasadena should not move forward with leasing the Flock Camera Systems.

The City has not identified which performance metric will be enhanced by this ongoing expense. Our
resources should be spent on targeting specific problems — not on ‘solutions’ to problems that lack
empirical evidence.

Chief Solinsky has advertised the value of this system based on the fact that “San Marino has seen a 50%
reduction in commercial burglaries after installing these systems.” As most of you already know,
correlation is not causation. And did you know that prior to the installation of the flock camera systems
San Marino experienced 6 commercial burglaries? Yes folks, and ongoing cost of $30,000/year to allegedly
prevent three crimes that are covered by insurance. Doesn’t make a lot of sense financially.

What the Public Safety Commission and City Council have not discussed is the danger these systems
present to our neighborhood. The comings and goings of our residents is private. It is not meant to be
broadly disseminated through a private company’s database over which South Pasadena’s citizens have
no oversight. That is one of the reasons why other cities have rejected these systems.

That is why organization such as the American Civil Liberties Union and the Electronic Freedom
Foundation firmly oppose and reject these systems.

These systems also have the problem of false positives — this has led to Police stopping a Black family at
gun point, having them lay on the ground —including their six- and eight-year-old children. Why would we
erroneously divert police resources and cause harm to innocent people? That does not make sense.

The Commissioners and electeds have not considered the fact that abortion rights activists are alarmed
and object to Flock Camera Systems. Yes folks, the systems used in a state where abortion is legal share
the data with police in a state where abortion is illegal. Again the data belongs to Flock, and Flock can use
it as its executives see fit.

The Council should exercise its due diligence, and reject this system. Look beyond the marketing. If a
thorough review of this system were conducted it would not be implemented.

There are few things worse than a false sense of security. Rolling out a Flock System is going to waste
money and time that could be spent finding real solutions to issues our city faces.

Resources:

e https://www.theguardian.com/world/2022/oct/06/how-expanding-web-of-license-plate-
readers-could-be-weaponized-against-abortion

e https://www.riaclu.org/en/news/aclu-statement-rejection-flock-safety-surveillance-cameras-

portsmouth-town-council
e https://www.eff.org/deeplinks/2020/09/flock-license-plate-reader-homeowners-association-

safe-problems

Sincerely,

Care First South Pasadena
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